
“Every year, thousands of children 

across America are diagnosed with 
cancer, an often life threatening 
illness that remains the leading 
cause of death by disease for chil-

dren under the age of 15. The 
causes of pediatric cancer are still 
largely unknown, and though new 
discoveries are resulting in new 
treatments, this heartbreaking 
disease continues to scar families 
and communities in ways that may 

never fully heal. This month, we 
remember the young lives taken 
too soon, stand with the families 
facing childhood cancer today, and 
rededicate ourselves to combating 

this terrible illness. 

While much remains to be done, 

our Nation has come far in the 
fight to understand, treat, and 
control childhood cancer.  Thanks 

to ongoing advances in re-
search and treatment, the 5 
year survival rate for all child-
hood cancers has climbed 
from less than 50 percent to 

80 percent over the past sever-
al decades.  Researchers 
around the world continue to 
pioneer new therapies and 
explore the root causes of the 
disease, driving progress that 

could reveal cures or improved 
outcomes for patients. But 
despite the gains we have 
made, help still does not come 
soon enough for may of our 
sons and daughters, and too 
many families suffer pain and 

devastating loss. My Admin-
istration will continue to sup-
port families battling pediatric 
cancer and work to ease the 

“NOW, THEREFORE, I, BARACK OBAMA…” 

President of the United States 
of America, by virtue of the 
authority vested in me by the 
Constitution and the laws of 
the United States, do hereby 

proclaim September 2012 as 
National Childhood Cancer 

Awareness Month.  I encour-
age all Americans to join me in 
reaffirming our commitment to 

fighting childhood cancer.   

IN WITNESS WHEREOF, I 

have hereunto set my hand 
this thirty first day of August, 

in the year of our Lord two 
thousand twelve, and of the 
Independence of the United 
States of America the two hun-

dred and thirty-seventh.   

- BARACK OBAMA 

CENTRAL STATE COMMUNITY SERVICES 
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Stay Healthy & Prevent Cancer! 

 Stay Away From Tobacco 

 Be Safe in the Sun 

 Eat Healthy & Get Active 

 Protect Against HPV 

 Cancer Screenings 

 Get Your Exams & Tests 

Days To Look Forward To! 

Labor Day! 3 

Grandparent’s Day 9 

World Suicide Prevention Day 10 

DSP Appreciation Week 10-14 

Pay Day! 14 

Another Pay Day! 28 

Whole Heart Day 29 

“By the President of the United States of America a Proclamation” 

burdens they face. Under the Af-
fordable Care Act, insurance com-
panies can no longer deny health 
coverage to children because of pre 
existing conditions, including can-

cer, nor can they drop coverage 
because a child is diagnosed with 
cancer.  The law 
also bans 
insurers from 
placing a life-

time dollar 
limit on the 
amount of cover-
age they provide, 
giving families 
peace of mid that their coverage 
will be there when they need it 

most.  And as we work to ensure 
all Americans have access to af-
fordable health care, my Admin-
istration will continue to invest in 
the cutting edge cancer research 
that paves the way for tomorrow’s 



“In May 2012, world lead-
ers committed to reducing 
global mortality from non– 
communicable diseases 
(NCSs) by 25% by 2025.  
Cardiovascular disease 
(CVD) is accountable for 
nearly half of all NCD 
deaths making it the 
world’s number one killer.  
World Heart Day is, there-
fore, the perfect platform 
for the CVD community to 
unite in the fight against 
CVD and reduce the glob-
al disease burden. 

Created by the World 

Heart Federation, World 
Heart Day informs people 
around the globe that 
CVD, including heart dis-
ease and stroke, is the 
world’s leading cause of 
death claiming 17.5 mil-
lion lives each year, and 
highlights the actions that 
individuals can take to 
prevent and control CVD.  
It aims to drive action to 
educate people that by 
controlling risk factors 
such as tobacco use, 
unhealthy diet and physi-
cal inactivity, at least 80% 

of premature deaths from 
heart disease and stroke 
could be avoided.  

World Heart Day is a 
global campaign during 
which individuals, fami-
lies, communities and 
governments around the 
world participate in activi-
ties to take charge of their 
heart health and that of 
others.”  

by their name on the shift 
schedule must stay (or 
find shift coverage) if 
someone from the next 
shift doesn’t show up for 
their shift.   

Licensed Adult Foster 
Care facilities are re-
quired to provide personal 
care, protection, commu-
nity living supports and 
supervision of Individuals 
served 24 hours a day, 7 

STAFFING POLICY/
WORK SCHEDULE 

Due to the nature of the 
Foster Care profession, 
hours may be shortened 
or extended, with or with-
out notice.  This may be 
done on a temporary or 
permanent basis.  Central 
State cannot guarantee a 
full schedule. 

An individual with the dot 

days a week. 

The work period for over-
time calculations is based 
upon a 7-day work week 
beginning Saturday (at 
12:01 am) and ending 
Friday (at 12:00 mid-
night).  All hours worked 
over 40 in this time period 
will be compensated at 
time-and-a-half (1 1/2) 
their regular rate.  

Whole Heart Day 

Policy Update! 

“A hero… 

Is an ordinary 

individual who 

finds the 

strength to 

persevere and 

endure in spite 

of overwhelming 

obstacles.” 

 

- Christopher 

Reeve 
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ETHICS STATEMENT 
 
Central State is an ethical organization.  In pur-
suit of its mission, CSCS embraces the following 
values: 

 Openness 

 Accountability 

 Selflessness 

 Quality 

 Trustworthiness 

 Joyfulness 

CENTRAL STATE COMMUNITY SERVICES 
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2603 W. Wackerly St. 
Suite 201 

Midland, MI 48640 

Phone: 989-631-6691 

Fax: 989-631-8760 

AT A WEBSITE NEAR YOU! 

WWW.CSCSMI.COM 

Each employee is expected to 
work overtime when scheduled 

or requested by the employer 

or Supervisor.  This is a condi-

tion of employment.  Central 

State will endeavor to give at 
least twenty-four (24) hour no-

tice whenever possible. 

All employees are expected to 

work a reasonable amount of 

overtime with less than 24-

hour notice when the situation 
warrants and when requested.  

This is a condition of employ-

ment. 

Policy Update Continued! 
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