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Employee Spotlight - Amy Savi

This highly motivated DSP has recently been promoted to a House
Supervisor of our Morowske Home.

I have witnessed first hand through our work relationship that she
is going to do great things for our residents and staff.

We are truly blessed to have her on our team.

She has been with CSCS since November 2022. She is said to be a
“Team player who goes way over and beyond her DSP duties to
ensure the home runs smooth. She comes in early and leaves late.
She comes in on days off to help with phone calls and appoint-
ments. She asks questions and tries to learn something new all the
time. she interacts with all the residents and takes them on outings
as much as possible.”

She is a proud Mother of 3 wonderful girls who enjoys Dr. Pepper
and Football and Reese’s. A great combination!

Her favorite color is Purple.
Her favorite scent is Fresh Baked Cookies.
Her favorite movie is “A walk to remember.”

This fall she will hopefully be able to enjoy some local Haunted
Houses and Cider Mills.

If she only had $10.00 to pamper herself, she would buy Bath
Bomb and Ice Cream!!

Inside this issue:

. . Employee Spotlight
She feels valued when her co-workers and Supervisors recognize

that she is doing her best. Domestic Violence

Her favorite thing about CSCS is that the residents and staff have Awareness
become like family and that CSCS as a whole ensures that the resi-
dents have what they need. Fun at CSCS

Her best workplace memory is when her residents told her that

“They love how she cares for them!” Puzzle & Birthdays &

Anniversaries
Her favorite motivational quote ....
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~ Domestic Violence Awareness Month ~
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What is domestic violence?
Domestic violence is a pattern
of learned behavior in which
one person uses physical, sexu-
al, and emotional abuse to con-

trol another person.

Domestic violence is not a fam-
ily matter. It is a crime, and it is
in Michigan. The Michigan
State Police Crime in Michigan
publication tells us there were
91,004 reported victims and
105 reported murders related to
domestic violence in 2017.
Domestic violence is a misde-
meanor punishable by up to 93
days in jail and/or a $500 fine.

Under Michigan law, a person
has a domestic relationship if
any of the following apply:

Spouse or former spouse

Dating relationship or former

dating relationship
Child in common

Resident or former resident of
the same household

What does domestic violence
look like?

The following are some of the
most common tactics used by
abusers to control their partners
but certainly not a complete
list. If you or someone you
know has their personal free-
dom restricted or is afraid of
their partner, they may be a
victim of domestic violence.

Credit to Mi. State Police
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FUN TIMES AT CSCS
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October Rake Autumn
Harvest SCarecrow Orange
Halloween Corn Maze Red
Pumpkin Hayride Brown
Leaves Fall Yellow

D 2017 ReallifestHome.com
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~ Birthdays ~

10/1- James Richardson
10/2- Malcom Carouthers & Alyssa Jackson 'EIA'I-{.A%NEEN

10/4- Magdalene Davidson
10/5- Lynda Fath
10/10- Kylie Wilson
10/13- Margaret Anderson ( | / e
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10/14- Sha’Quaisha Hales & Tashera Muskeyvalley . -
. | Breast Cancer 4 1
10/15- Brashyria Lawson & Andriy Leshchyshen A M l
10/16- Taniyah James wareness Month

10/17- Shannon Reed d?Zc :%ngw 4

10/18- Diana Howlett-Almqgdashi o' y
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10/19- Britney Inman

10/20- Paula Barnes
10/21- Jasmyne English & Shatoya Thomas
10/25- Kelly Lambert & Jessica Sweet -
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DEPENDABILITY
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DEPENDABILITY means: fulfilling commitments even in the face of difficulty. Dependability is
considered an essential trait for the DSP Supervisor, Support Coordinator, Accounting Clerk,
Accounting Manager, Human Resources Assistant, Human Resources Manager, Office Support
Professional, and Director of Program Operations positions.

Dependability is about personal integrity. When your actions consistently match your words,
others can depend on you.

You display dependability when. ..
You understand that preserving the trust others have built in you is easier than repairing it.
You never promise more than you can deliver, and you always attempt to deliver more than you
promised.
You fix mistakes when you find them instead of waiting until later. You make it right even when no
one else has noticed the mistake.
You have a good attitude even when an agreement requires more than you anticipated. Pitch in and
help others!

Five Ways to build DEPENDABILITY

1.Be careful what you promise - Promising more than you can deliver only prevents people from believing
you in the future. Recognize what your words mean to others, and keep your word, even if circumstances
make it difficult.

2.Clarify expectations - Know your everyday responsibilities at work and identify the responsibilities that
come with your role as a citizen, spouse, parent, neighbor, or friend.

3.Get it done - Having good intentions does not make you dependable.

4.Correct mistakes - Even if your job description does not include quality control, your credibility with
coworkers and supervisors will depend on your commitment to excellence.

5.Have a good attitude - Few things create organizational drag like coworkers who whine when a job
requires more than anticipated. When a situation changes or others make unexpected demands, do not
make the problem worse by complaining.

THINK ABOUT THIS...
At the heart of dependability is genuine care and concern for other people, which leads to a commitment to
say what we mean and then fulfill what we have said even though obstacles may hinder us.

The true test of dependability comes when plans change, and circumstances occur which are beyond our
control. At these times dependable people do not give up because of difficulty. They, instead, ask how they
can fulfill what was promised or expected - even with the new conditions.

How do your assumptions get you in trouble?

What questions can you ask in order to clarify issues and goals?



October Safety Topic

National Protect Your Hearing Month

UNDERSTANDING
HEARINGILOSS

3rd most common health
problem in the United States

25% OF
ADULTS

Ask others to
repeat themselves

Limit
noise-exposure

Wear proper
ear protection

15% of adults over the age
of 18 have trouble hearing

AGED 65-74

report disabling hearing loss

Feel like people
are mumbling

Avoid going to
restaurants because of
difficulty communicating
in busy or noisy places

Hear random ringing
or buzzing sounds

Get screened
routinely

NO MATTER YOUR AGE, IT'S NEVER TOO EARLY TO
PROTECT YOUR HEARING. REACH OUT TO NORTHWEST
PRIMARY CARE FOR MORE INFORMATION ABOUT HOW

WE CAN HELP YOU HEAR CLEARLY AGAIN.




